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Workforce Sub-Analyses

1. APRN Workforce
2. Demographic Breakdown of 

the RN Workforce
3. Demographic Breakdown of 

the LPN/LVN Workforce
4. Faculty Workforce 
5. Telehealth Usage Trends
6. Travel/Agency Workforce
7. Early Career Workforce
8. Urban/Rural



Purpose of Study

To provide a descriptive summary of the 
APRN workforce, and to identify the 
personal and professional characteristics 
of APRNs experiencing heightened 
workplace burnout and stress. 



APRN Sample

Ø Represents 
500k+ APRNs 

Ø 50 U.S. states, DC, & 
the Northern 
Mariana Islands



APRN Survey 
Items



Study Timeline



Mixed Methods Approach

• Methods: Survey

• Data Collection: Direct Mail, Qualtrics, e-Notify

• Survey Analysis: Detailed descriptive; graphical 
depiction of summary trends; univariable and 
multivariable binary logistic regression models; 
natural language processing
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Demographic Characteristics

APRN Role:
• CNP (71.1%)
• CNS (16.8%)
• CRNA (9.1%)
• CNM (3.0%)

Key demographics:
• 50 years old (SD: 11.9)
• Female (86.7%)
• Non-Hispanic (92.5%)
• White (78.6%) 



Professional Characteristics

Most common practice profile:
• APRN (69.6%)
• Family Health (13.3%)
• Hospital (38.5%)
• Direct Patient Care (79.1%)
• 24 years experience (SD: 

14.5)
• 40 hours a week (SD: 11.3)
• Median pay highest among 

CRNAs



Telehealth Results

• Telehealth usage is 
common among APRNs 
(65.2%), and most employ 
more than one modality 
(65.6%). 

• Video calls account for the 
bulk of practice (63.1%) and 
most remote services are 
delivered within a single 
jurisdiction.



Univariable Findings



Years’ Experience (Deeper Dive)

• Multivariable Results:
• Emotionally Drained (AOR: 1.71, 95 CI: 1.53 – 1.91)
• Used up (AOR: 1.83, 95 CI: 1.65 – 2.04)
• Fatigued (AOR: 2.08, 95 CI: 1.87 – 2.32)

• Burned Out (AOR: 2.17, 95 CI: 1.93 – 2.44)
• End of Their Rope (AOR: 1.95, 95 CI: 1.70 – 2.24)

AOR = Adjusted Odds Ratio



Increased Workload (Deeper Dive)

• Multivariable Results:
• Emotionally Drained (AOR: 3.38, 95 CI: 3.14 – 3.63)

• Used up (AOR: 3.31, 95 CI: 3.08 – 3.55)
• Fatigued (AOR: 2.86, 95 CI: 2.66 – 3.08)

• Burned Out (AOR: 2.84, 95 CI: 2.63 – 3.07)
• End of Their Rope (AOR: 2.57, 95 CI: 2.35 – 2.82)

AOR = Adjusted Odds Ratio



Key Takeaways
1) Effects of the pandemic are widespread, 

but most acute among younger APRNs

2) Generational shifts

3) Value in and unique contributions from all 
four APRN roles



Questions


